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Abstract: In today’s rapidly developing education, the concept of lifelong learning has penetrated adult education systems
in various countries. The attention paid by leaders and major educational institutions to lifelong learning has, to some
extent, promoted the reform and development of adult education. This article analyzes the role of adult education in
universities and the problems in improving self-directed learning performance in adult education. It explores the path of
improving self-directed learning performance from three aspects: management, learning subjects, and teaching subjects,
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1. The role of adult education in universities

Adult education in universities refers to a higher education activity for adults, with the aim of further enriching
their knowledge and improving their skills and abilities "' The benefits of higher adult education are mainly
reflected in the following.

1.1. Growth of knowledge and skills

Through adult education in universities, adults can acquire new knowledge and skills at their current level of
knowledge and skills, further improve their professional or professional standards, and better adapt to current
and future workplace and social life.

1.2. Improve cultural literacy and social skills

Universities have abundant educational resources and a cultural atmosphere. By participating in adult

207



education in universities, adults can learn more cultural knowledge and improve their aesthetic literacy. At the
same time, the richness and enrichment of their cultural heritage can provide them with sufficient discussion
and confidence in their social life, increase communication and interaction between adults and obtain more

friendships or workplace resources, further promoting interpersonal cooperation and social exchange ..

1.3. Promote adult self and career development
Generally speaking, adult development can be divided into two categories:

(1) Self-development

It is a behavior of self-exploration and activation of inner motivation. With the continuous improvement of
self-development, the material life and spiritual deepening of adults will be greatly enriched.

(2) Career development

Adult education in universities can provide adults with an ideal learning environment and professional
continuing education and training courses, helping them learn and master advanced industry knowledge and
skills more quickly, thereby achieving the goal of improving their vocational skills and competitiveness and

making their career life more smooth sailing "*’.

2. The problems in improving the performance of self-directed learning in adult
education in universities

2.1. Inaccurate target positioning

Although adult education in universities is much higher than ordinary higher education and learners have a
wide range of learning channels, greatly increasing the opportunities and venues for adults to receive education,
adult education in universities still adopts the model of ordinary higher education in enrollment, teaching
and professional settings, lacking consideration for the particularity of adult education, making it difficult to
highlight the characteristics of adult education in universities. Meanwhile, the unclear positioning of talent
goals has led to the marginalization of adult education in universities.

2.2. Unchanged teaching plan and methods

One of the main purposes of adult education in universities is to enable more members of society to keep up
with the pace of the times. By implementing lifelong learning and cultivating self-learning ability, people can
continuously enrich their knowledge and improve their professional skills, thereby better adapting to social
development . However, this developmental nature is almost not reflected in adult education in universities.
Both teaching plans and methods still adopt traditional models and methods, which have little impact on the
group of university learners. In the long run, it will fail to meet the developmental needs of learners and,
to some extent, hinder the progress of today’s society. The correct adult education in universities should be
based on the characteristics of learners, tailored teaching methods, teaching content, and training objectives .
However, due to various factors, adult education has begun to develop towards a subsidiary direction of general
higher education. In addition to the significant changes in the age and level of modern adult education groups,
as well as the changing needs of society and job positions, traditional and single teaching methods and concepts
will become the drawbacks and huge obstacles to improving the performance of autonomous learning in adult

education in universities, ultimately making it difficult to meet the development needs of university learners.

2.3. Unreasonable evaluation system for self-directed learning

The evaluation system of adult education in universities should be diverse and open. However, due to the
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reference to the general higher education model, the evaluation of learners is still mainly based on exam scores
) Although this detection and evaluation method can assess the mastery of theoretical knowledge by learners,
it has a certain degree of one-sidedness for the comprehensive development of learners, which is not conducive
to forming lifelong learning habits. Conversely, it can also breed a psychological aversion to learning among
learners. If the evaluation system remains unchanged, it will lower learners’ expectations for learning, slow
down the improvement of self-directed learning performance, and shift their learning goals from knowledge

learning to obtaining graduation certificates, thereby changing their original learning intentions .

3. An effective path to improve the performance of autonomous learning in adult
education in universities under the concept of lifelong learning

Under the concept of lifelong learning, the factors that affect the improvement of self-directed learning
performance in adult education in universities mainly include management level, learning subjects and teaching
subjects. Therefore, starting from the above three factors, this article proposes strategies to improve self-
directed learning performance.

3.1. Management level

3.1.1. Improve self-learning resources and increase investment in teaching software and hardware
The development of self-directed learning activities in adult education in universities does not require high
software and hardware equipment requirements. However, if investment in corresponding teaching software
and hardware equipment can be increased, the effectiveness of self-directed learning for learners can be greatly
improved ™. Although there are many resource platforms on the internet, there are problems such as incomplete
functionality and unsystematic content. Most learners can only rely on recommendations from teachers and
classmates to find ideal learning resources. Therefore, universities can integrate and optimize existing high-
quality online course resources, making these self-learning resources more distinctive and convenient for
university learners to learn and use, later building a distinctive professional self-learning system and platform.
In this way, universities need to further increase investment in corresponding teaching software and hardware
to effectively improve the performance of autonomous learning in adult education in universities. In order to
allocate resources reasonably, universities can try to seek support from the government and enterprises to ensure
the steady improvement of independent learning performance in adult education .

3.1.1. Clarify the positioning of self-directed teaching goals based on the actual situation of
adults

The formulation and clarification of autonomous learning goals for adult education in universities should
be based on the actual situation and learning needs of adult learners to enhance the characteristics of adult
education in universities. In the process of carrying out adult education, universities should fully understand
the local economic development characteristics and main economic structures to determine the level and type
of adult education, reasonably allocate existing educational resources, formulate talent training goals and self-
learning goals that meet the needs of learners and local economic development requirements and thus point
out the path and direction for improving the performance of adult education self-learning "'”. At the same time,
universities also need to deeply tap into local educational resources, positioning self-learning goals as serving
the needs of learners themselves or local enterprise economic development and providing diversified practical
training bases and platforms for adult education to help learners achieve their expected learning goals.
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3.2. Learning subject

3.2.1. Utilize various teaching methods to activate learners’ motivation for self-directed learning
More time, stability and flexibility are the biggest characteristics of university full-time adult education.
Therefore, most learners hope to learn more comprehensive knowledge and skills. However, in reality, many
learners experience a significant decrease in their learning motivation and self-control during online learning,
making them easily attracted to the content they perceive as learning, which affects the improvement of self-
directed learning performance and the development of their professional abilities. To reactivate the learning
motivation of learners, teachers can use various means to help learners overcome the influence of unfavorable
factors. For example, when a learner completes a goal slightly higher than or in line with their level in a
learning activity, they can give themselves a certain reward, which can be food or games, in any form. When the
goal is not achieved, self-motivation methods are used to encourage oneself to continue striving and gradually
improve the effectiveness of self-directed learning, thereby achieving the goal of improving self-directed

learning performance """,

3.2.2. Utilize diverse evaluation methods based on the individual characteristics of learners

In teaching, no matter which evaluation method is used, it is not perfect. Therefore, when evaluating learners,
teachers should choose appropriate evaluation methods or adopt diversified evaluation methods based on
different teaching content, learners’ learning needs and ability characteristics to drive learners to actively
develop independent learning awareness and habits and establish a lifelong learning concept. At the same
time, it is necessary to break the traditional habit of using evaluation methods, from exploring the advantages
and disadvantages of maturity to addressing the problem and further enhancing the practical value and role
of teaching evaluation "?. In addition, a combination of diagnostic and process evaluation, qualitative and
quantitative evaluation and summative evaluation can emphasize the process and development of learner
self-directed learning behavior and consciousness evaluation. For example, evaluation methods include case
interviews, group discussions, level assessments, on-site observations and tests. The comprehensive application
of evaluation methods can make teaching evaluation more in line with the actual situation of learners, fully
leverage their advantages and strengths in self-directed learning and quickly compensate for their shortcomings
and deficiencies, achieving the goal of improving learners’ self-directed learning performance. However, it
should be noted that the purpose of evaluation is not to evaluate but to improve teaching activities and promote

learner skill enhancement and individual development through evaluation.

3.3. Teaching subject

3.3.1. Strengthen teacher training efforts and optimize the team of self-directed learning teachers
At present, the experience and teacher training activities for self-directed learning teaching are not
comprehensive enough, and many self-directed learning teaching activities lack a former model. There are also
certain misunderstandings among teachers in applying self-directed learning models ""*!. The main reason is
that teachers must be busy with lesson preparation, teaching and other college activities, so they do not have
more energy for research on self-directed learning and teaching. For the confusion and problems teachers face
regarding self-directed learning, universities can form a research group on self-directed learning, specifically
collecting and organizing related knowledge and content and making it into a training manual to distribute
to teachers. At the same time, the research group can also regularly hold specialized training meetings for
teachers on self-directed learning and establish a team of self-directed learning teachers with clear positioning,
clear division of labor and adequate responsibilities so that they can learn the connotation and implementation

methods of self-directed learning, thereby achieving improvement and even innovation in self-directed learning
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performance.

3.3.2. Combining lifelong learning theory and improving the evaluation mechanism of course
learning

The imperfect evaluation mechanism will somewhat hinder the implementation of the concept of lifelong
learning in adult education in universities ', Lack of reasonable evaluation and single evaluation methods
in online and offline learning lead to unclear feedback and feelings towards teachers and learners, making it
difficult to measure the effectiveness of teaching and learning accurately. To improve this situation, universities
should further improve their teaching evaluation mechanisms, introduce diverse forms and objects of evaluation,
respect and highlight the subjectivity of learners, attach importance to their evaluation content and suggestions,
and continuously improve the autonomous learning situation of learners, enhance the teaching level of teachers,

and recommend the implementation of lifelong learning concepts in adult education in universities.

3.3.3. Guide and supervise activities to awaken learners’ lifelong learning awareness

The guidance and supervision of teachers on self-directed learning activities will directly affect the
implementation of self-directed learning performance. Therefore, university leadership must attach importance
to the management, construction, design and guidance of learning community discussions and continuously
increase the learning investment cost of learners *). At the same time, it actively provides a large number
of convenient shared educational resources, allowing learners to quickly and directly search for various
educational resources they need. In addition, university teachers should actively enhance their information
technology literacy, utilize multimedia teaching tools, continuously enrich the information capacity of
university classrooms and activate the classroom teaching atmosphere. In addition, university teachers should
also invest more energy in the design of self-directed learning plans based on detailed and interesting course
implementation plans to improve the initiative of learners in classroom activities while also providing clear self-
directed learning guidance for learners, thereby enhancing their self-directed learning ability and awakening

their lifelong learning awareness.

4. Conclusion

In summary, various aspects of social work and life are undergoing tremendous changes every day, and many
learners choose adult education based on this. Therefore, this also brings new opportunities and challenges to
university adult education. Adult education in universities will inevitably have broader development space in
the future development of the education system. However, for more people to pay attention to adult education,
universities need to endow adult education with a new mission based on completing basic teaching, actively
cultivate learners’ ability and awareness of self-directed learning, instill the concept of lifelong learning in every

learner’s brain, and promote the construction and development of a “learning-oriented” society.

Disclosure statement

The author declares no conflict of interest.

References

[17 Cui L, 2022, Research on the Integration of Lifelong Learning Concept into Adult Higher Education in Universities.

211 Volume 6; Issue 8



(9]

[15]

Journal of Northwest Adult Education College, 2022(4): 17-22.

Wang Y, Chang Y, 2023, The Mediating Effect of Achievement Motivation Among Vocational Nursing Students
Between Information Literacy and Self-Learning Ability. Psychological Monthly, 18(22): 101-103.

Yang T, Liu Y, Lin J, 2022, Analysis of the Current Situation of Distance Education in Adult Universities under the
Background of Lifelong Learning. New Silk Road: Mid Month, 2022(12): 208-210.

Sun W, 2022, Research on Talent Training Methods in Vocational Colleges Based on the Concept of Lifelong
Learning Education. New Generation: Theoretical Edition, 2022(19): 43—44.

FuL, ChenY, Yu H, 2022, How Autonomous Learning in Higher Continuing Education Holds Hands with MOOC:s.
Continuing Education Research, 2022(4): 1-5.

Yi X, 2022, Research on Cultivating Autonomous Learning Ability of Vocational School Students and Promoting
Lifelong Development of Learners. Progress: Teaching and Research, 17(1X): 259-259.

Xu X, 2023, Innovation and Development Strategies of Continuing Education in Higher Education Institutions under
the Concept of Lifelong Education. Journal of Heilongjiang University of Teacher Development, 42(3): 12—14.

Wang L, 2023, High Quality Development of Continuing Education in Universities under the Requirement of Serving
Lifelong Learning for All. Continuing Education Research, 2023(12): 11-15.

Gao K, 2023, Exploring the Path of Cultivating Lifelong Learning Ability of College Students from the Perspective
of Lifelong Education. Industry and Technology Forum, 22(8): 175-176.

Liu J, 2023, Strategies for Class Teachers in Technical Colleges to Cultivate Learners’ Self Development Abilities
under the Concept of Lifelong Learning. New Curriculum, 2023(12): 169-171.

Jiang D, 2023, Practical Path for Cultivating Community Learning Communities under the Concept of Lifelong
Learning. Journal of Hubei Open Vocational College, 2023(24): 123-125.

Zhang J, 2023, Research on Strategies for Enhancing College Students’ English Autonomous Learning Ability from
the Perspective of Constructivist Theory. Campus English, 2023(49): 46—48.

Wang Y, Cai Y, Lv N, et al., 2023, A Practical Path to Enhance the Information Literacy of Normal University
Students in the Context of Educational Digital Transformation. Science and Technology Wind, 2023(34): 7-9.

Chen Y, Wu X, 2023, The Realistic Dilemma and Optimization Path of School Enterprise Cooperation in Continuing
Education under the New Situation. Continuing Education Research, 2023(3): 31-35.

Han J, 2023, Research on the Construction of an Evaluation System for the Service of Universities to Lifelong
Learning for All under the Background of Education Evaluation Reform. Journal of Hubei Open University, 43(5):
3-9.

Publisher’s note

Bio-Byword Scientific Publishing remains neutral with regard to jurisdictional claims in published maps and institutional affiliations.

212 Volume 6; Issue 8



