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Abstract: Focusing on the reform of talent training under the background of the integration of production and education
in vocational education, this paper takes Xinjiang Vocational College of Physical Education as the research object.
Based on the field survey data of 36 enterprises and public institutions in Urumgqi and Kashgar regions from May to June
2023, it systematically analyzes the demand characteristics, ability requirements of employers for sports professionals,
and their feedback on current training programs. The research finds that employers have a strong demand for talent
in sports training and physical education, and generally attach importance to professional skills and comprehensive
quality, but they believe that graduates need pre-job training to be competent for the positions. Most units recognize
the existing curriculum structure and support school-enterprise cooperation. Accordingly, this paper proposes that we
should take moral education as the fundamental, optimize professional positioning, reconstruct the modular curriculum
system, strengthen practical teaching and the integration of “courses, certificates, competitions, and posts,” deepen the
coordination of production and education, and build a new employment-oriented training mechanism for high-quality

sports technical and skilled talents.
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1. Introduction

Against the background of the country vigorously developing modern vocational education and promoting the
in-depth integration of production and education, the talent training of higher vocational colleges must closely
connect with industrial needs to enhance the employment competitiveness of graduates . As an important
base for regional sports talent training, Xinjiang Vocational College of Physical Education urgently needs to
dynamically optimize its talent training programs according to the industry development trends and feedback
from employers. From mid-May to mid-June 2023, this study conducted a field survey on 36 sports-related
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enterprises and public institutions in Urumqi and Kashgar regions, covering sports administrative departments,
sports schools, sports associations, and fitness and leisure enterprises. By combining questionnaire surveys,
focus group discussions, and literature analysis, a total of 63 valid questionnaires were collected, aiming to
provide an empirical basis for the scientific revision of talent training programs in vocational colleges of

physical education.

2. Analysis of survey results

2.1. Current status of talent demand from employers

The survey shows that 41.38% of employers indicated a “very high” demand for sports professionals. The
current employment rate of graduates in matching positions is about 70%, and there is still a structural gap in
talent supply . In terms of professional demand, sports training (41.38%) and physical education (37.93%) are
the main areas of need. Emerging majors such as leisure sports, ice and snow sports, and sports management
have not yet produced graduates, and their market potential needs further development "', Regarding academic
background and gender preferences, 48.28% of units accept college diplomas, while 34.48% require bachelor’s
degrees or above; 51.72% of units prefer to recruit male employees. Notably, 68.97% of units explicitly prefer
graduates from sports colleges and universities, reflecting the good reputation and recognition of professional

training in vocational colleges of physical education in the industry .

2.2. Job competency requirements and employment preparation

Employers have a dual focus on “skills + literacy” for graduates’ competencies: 68.97% of units consider
“specialized technical capabilities” very important, and 58.62% highly value “theoretical literacy” '*. At the
same time, comprehensive qualities such as communication skills, organizational coordination capabilities, and
innovation abilities are also generally emphasized . However, 65% of employers believe that graduates need
further pre-job training to be competent for their jobs, especially lacking professional qualification certifications
and on-the-job practical experience. This highlights the urgency of cultivating the ability to “be job-ready upon

graduation” .,

2.3. Willingness for school-enterprise cooperation and evaluation of training programs

As high as 82.76% of employers are willing to participate in school-enterprise cooperation, mainly to enhance
social visibility, recruit satisfied employees, and obtain policy support . In evaluating the current talent training
programs, 82.35% of units believe the programs are “in line with” or “very much in line with” actual needs, and
88.24% recognize the current 4:6 class hour ratio between theoretical and practical courses, indicating that the
existing curriculum structure is generally reasonable . The main improvement suggestions focus on strengthening
the intensity of specialized skill training, increasing internship and practical opportunities, introducing “double-

qualified” teachers, and promoting enterprise personnel to participate in classroom teaching "\

3. Revision principles and countermeasure suggestions
3.1. Revision principles

Adhere to the fundamental task of moral education, organically integrate Xi Jinping Thought on Socialism
with Chinese Characteristics for a New Era into the curriculum system, and strengthen the construction of

curriculum-based ideological and political education"). Guided by serving regional economic and social
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development and the upgrading of the sports industry, and taking improving students’ employability as the
core goal, construct a new talent training system featuring “simultaneous cultivation of morality and skills and

integration of work and study” "

3.2. Specific countermeasures

(1) Clarify training positioning: Align with the development trends of Xinjiang’s industries such as
“sports + tourism” and “ice and snow economy,” dynamically adjust professional settings and training
objectives, and enhance the forward-looking and adaptability of talent supply .

(2) Reconstruct the curriculum system: Build a modular curriculum system of “public foundation +
professional platform + directional modules,” strengthen credit system management, ensure that the
proportion of practical teaching hours is not less than 60%, and promote the integration of “courses,
certificates, competitions, and posts” "%,

(3) Strengthen practical teaching: Implement the “2+1” training mode (2 years of on-campus study + 1 year
of enterprise internship), increase training projects and the introduction of real enterprise tasks, and
improve job adaptability "

(4) Deepen the integration of production and education: Promote models such as order-based training and
modern apprenticeship, build high-level production-education integration training bases, implement
the “1+X” certificate system, and incorporate vocational qualification requirements into graduation
conditions "%,

(5) Strengthen teacher team construction: Coordinate the arrangement of specialized and general courses,
increase efforts in the introduction and training of “double-qualified” teachers, and establish a regular

mechanism for enterprise technical backbones to participate in classroom teaching”.

4. Conclusion

The revision of talent training programs in vocational colleges of physical education will be employment-
oriented and market demand-driven. By optimizing the curriculum structure, strengthening practical links, and
deepening school-enterprise collaboration, efforts will be made to solve the “last mile” employment problem
of graduates. In the future, we will continue to track industry trends and graduates’ development, establish a
dynamic adjustment mechanism for talent training programs, and constantly improve the ability and level of
sports vocational education to serve regional development, so as to achieve the dual improvement of talent

training quality and employment quality "*.
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