
285

International Journal of General Practice Nursing, 2025, Volume 3, No Special
https://ojs.bbwpublisher.com/index.php/IJGPN

ISSN Online: 2981-9423
ISSN Print: 2981-9415

Innovative Development Measures for Nursing 
Talent Cultivation in Private Higher Education 
Institutions under the Background of Industry-
Education Integration
Yuli Yi

Shanghai Jian Qiao University, Shanghai 201306, China

Copyright: © 2025 Author(s). This is an open-access article distributed under the terms of the Creative Commons Attribution License 
(CC BY 4.0), permitting distribution and reproduction in any medium, provided the original work is cited.

Abstract: With the increasing demand for nursing professionals in society, industry-education integration has emerged 
as a crucial development model for cultivating nursing talent in private higher education institutions. This review 
aims to explore the current status and development measures of nursing education within this integration framework, 
analyzing the challenges faced and strategies for addressing them. By synthesizing relevant research from both domestic 
and international perspectives, the article proposes practical recommendations, such as optimizing curriculum design, 
strengthening industry-university partnerships, and enhancing faculty qualifications. These suggestions are intended to 
provide a reference for the sustainable development of nursing programs in private higher education institutions.
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1. Introduction
The nursing profession is integral to the healthcare system, serving as a backbone for patient care and safety. 
Nurses play a crucial role in ensuring that healthcare services are delivered effectively, advocating for patients, 
and promoting health education. Their unique position allows them to bridge the gap between patients and the 
healthcare system, making their training and education particularly vital [1]. As the complexity of healthcare 
increases due to technological advancements and evolving patient needs, the demand for well-trained nursing 
professionals has never been higher. The nursing profession must adapt to these changes by enhancing educational 
frameworks and integrating innovative pedagogical approaches to better prepare future nurses for the challenges 
they will face in practice.

In this context, private higher education institutions (PHEIs) are increasingly stepping up to meet the demand 
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for nursing professionals. With a growing number of students seeking careers in nursing, these institutions are 
tasked with providing high-quality education that is both theoretically sound and practically relevant. However, 
many PHEIs face challenges related to resources, faculty qualifications, and alignment with healthcare industry 
needs [2]. Addressing these challenges is critical for ensuring that graduates are not only competent in their clinical 
skills but also equipped with the leadership and critical thinking abilities necessary for effective nursing practice. 

The integration of education and industry, known as industry-education integration, is a significant trend 
in nursing education, particularly in the context of PHEIs. This approach emphasizes collaboration between 
educational institutions and healthcare providers to create curricula that are responsive to the evolving needs of 
the healthcare sector. By aligning educational outcomes with industry expectations, nursing programs can enhance 
the employability of graduates and ensure that they are prepared to deliver high-quality care in a rapidly changing 
environment [3]. This review will explore the importance of the nursing profession within the healthcare system, 
the role and current status of PHEIs in nursing education, and the significance of industry-education integration in 
fostering innovative development measures for nursing talent cultivation.

2. Theoretical basis for industry-education integration
2.1. Definition and connotation of industry-education integration
Industry-education integration refers to the collaborative relationship between educational institutions and 
industries, aimed at aligning educational outcomes with the needs of the labor market. This concept emphasizes the 
importance of practical training and real-world experience in educational curricula, ensuring that students acquire 
relevant skills that are directly applicable in their future careers. The integration serves to bridge the gap between 
theoretical knowledge and practical application, fostering a workforce that is better prepared to meet the demands 
of various industries. This approach not only enhances the employability of graduates but also contributes to the 
innovation and competitiveness of industries by providing them with skilled professionals who are equipped to 
tackle contemporary challenges in the workforce [4,5]. 

The significance of industry-education integration has been underscored by various educational reforms and 
policies aimed at improving the quality of vocational education. By fostering partnerships between schools and 
businesses, this model encourages the development of tailored educational programs that reflect the evolving needs 
of industries. Furthermore, it promotes experiential learning opportunities, such as internships and apprenticeships, 
which are crucial for students to gain hands-on experience and develop essential soft skills, including teamwork, 
communication, and problem-solving abilities [6,7]. 

2.2. Analysis of successful cases of industry-education integration at home and abroad
Numerous successful cases of industry-education integration have emerged globally, showcasing the effectiveness 
of this approach in enhancing educational outcomes and workforce readiness. For instance, in Germany, the dual 
education system has been widely recognized for its success in combining classroom instruction with practical 
training in companies. This model not only equips students with theoretical knowledge but also allows them to 
apply what they have learned in real-world settings, leading to high employment rates among graduates [8,9]. 

In China, initiatives such as the “1 + X” certificate system have been implemented to integrate vocational 
skill certifications with academic degrees, effectively addressing the skills gap in various industries. This system 
encourages collaboration between educational institutions and enterprises, enabling students to gain relevant skills 
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and certifications that enhance their employability [7,10]. 
Moreover, the collaboration between universities and industry in the United States has led to the establishment 

of innovation hubs and incubators that foster entrepreneurship and technology transfer. These partnerships 
have resulted in the development of cutting-edge research and the commercialization of new technologies, 
demonstrating the potential of industry-education integration to drive economic growth and innovation [5,11]. 

Overall, the analysis of these successful cases illustrates the critical role of industry-education integration 
in preparing students for the demands of the modern workforce, enhancing their employability, and driving 
innovation within industries.

3. Current status of talent cultivation in nursing programs at private colleges
The landscape of nursing education in private colleges has seen significant changes in recent years, yet challenges 
persist in effectively cultivating nursing talent. The current status of nursing programs in these institutions 
reflects a blend of innovative approaches and traditional educational frameworks. Many private colleges have 
adopted a competency-based curriculum that aligns with global standards, aiming to equip students with essential 
clinical skills and theoretical knowledge. However, the implementation of such curricula often varies, leading to 
inconsistencies in educational quality. For instance, while some institutions have integrated advanced teaching 
methodologies, including simulation-based learning and interprofessional education, others still rely on outdated 
pedagogical practices that do not fully engage students or prepare them for the complexities of modern healthcare 
environments [12]. The need for a more cohesive and standardized curriculum across private nursing programs 
is evident, as disparities in educational quality can affect the readiness of graduates to meet the demands of the 
healthcare workforce.

3.1. Curriculum design and teaching models
Curriculum design and teaching models in private nursing colleges play a crucial role in shaping the competencies 
of future nurses. Many institutions are beginning to embrace innovative teaching strategies, such as problem-
based learning and flipped classrooms, which encourage active learning and critical thinking among students [13]. 
However, the extent to which these methods are implemented varies significantly. Some programs still adhere to 
traditional lecture-based formats, which may not sufficiently engage students or foster the practical skills necessary 
for effective nursing practice. Additionally, the integration of technology in nursing education, such as the use of 
electronic health records and telehealth simulations, remains inconsistent. While some colleges have made strides 
in incorporating these elements into their curricula, others lag behind, highlighting a need for a comprehensive 
approach to curriculum development that includes both theoretical and practical components [14]. Furthermore, 
there is a growing recognition of the importance of mental health support within nursing education. Programs 
that address the psychological well-being of students, particularly during high-stress periods such as clinical 
rotations and licensure examinations, have reported enhanced student motivation and reduced anxiety levels [12]. 
This holistic approach to education not only prepares students for clinical challenges but also fosters resilience and 
adaptability in their future careers.

3.2. Insufficient internship and practical opportunities for students
A significant challenge facing nursing students at private colleges is the lack of sufficient internship and 
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practical opportunities. While clinical placements are a critical component of nursing education, many students 
report difficulties in securing adequate hands-on experience due to limited partnerships between educational 
institutions and healthcare facilities [15]. This gap in practical training can lead to a disconnect between theoretical 
knowledge and real-world application, ultimately affecting students’ confidence and competence in clinical 
settings. Moreover, the COVID-19 pandemic has exacerbated existing challenges, with many hospitals reducing 
the number of students they accept for internships due to safety concerns and staffing shortages [16]. As a result, 
nursing programs must prioritize the establishment of robust clinical partnerships and explore alternative models 
of practical training, such as simulation labs and community-based projects, to ensure that students receive the 
experiential learning necessary for their professional development [17]. Addressing these issues is essential not only 
for enhancing the educational experience of nursing students but also for ensuring that the healthcare system is 
equipped with well-prepared and competent nursing professionals in the future.

4. The current status and challenges of school-enterprise cooperation
School-enterprise cooperation has emerged as a critical strategy for enhancing the quality of education and 
aligning academic training with industry needs. This approach is particularly pertinent in applied undergraduate 
education, where the integration of practical skills and theoretical knowledge is essential for preparing students 
for the workforce. The necessity for such cooperation is underscored by the changing landscape of job markets, 
which increasingly demand graduates who not only possess academic qualifications but also practical experience 
and relevant skills. The collaboration between educational institutions and enterprises facilitates a symbiotic 
relationship where both parties can benefit: schools gain insights into industry trends and requirements, while 
enterprises can access a pool of skilled graduates ready to meet their needs. This cooperation is vital for fostering 
innovation, enhancing curriculum relevance, and ultimately improving graduate employability [7].

4.1. The necessity and advantages of school-enterprise cooperation
The necessity of school-enterprise cooperation is evident in the context of rapid technological advancements 
and evolving industry demands. Such partnerships enable educational institutions to tailor their curricula to 
better prepare students for the challenges they will face in the workforce. This alignment not only enhances the 
educational experience but also increases the employability of graduates. Collaboration facilitates the sharing 
of resources, knowledge, and expertise, which can lead to improved educational outcomes and innovation in 
teaching methodologies. For instance, integrating real-world projects into the curriculum allows students to 
apply theoretical knowledge in practical settings, thereby enhancing their learning experience and readiness for 
employment [5,9]. Moreover, these partnerships can lead to the development of internship programs, providing 
students with hands-on experience that is invaluable in today’s job market. The mutual benefits of such 
collaborations underscore their importance in contemporary education systems, particularly in applied fields 
where practical skills are paramount [11, 8].

4.2. Current issues in school-enterprise cooperation
Despite the clear advantages of school-enterprise cooperation, several challenges persist that hinder the 
effectiveness of these partnerships. One major issue is the disparity in motivations and expectations between 
educational institutions and enterprises. While schools aim to provide comprehensive education and training, 
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enterprises often seek immediate benefits, such as access to a skilled workforce without necessarily investing in 
the educational process. This misalignment can lead to a lack of engagement from enterprises, resulting in the 
phenomenon known as “school hot and enterprise cold,” where schools are eager to collaborate but face reluctance 
from industry partners [18,19]. Additionally, there are systemic barriers such as bureaucratic hurdles, a lack of 
communication, and an insufficient understanding of each other’s operational frameworks, which can complicate 
collaboration efforts. Furthermore, the rapid pace of technological change can make it difficult for educational 
institutions to keep their curricula updated, leading to a gap between what students learn and what employers 
need [20,21]. Addressing these challenges requires a concerted effort from both educational institutions and industry 
stakeholders to foster a culture of collaboration, mutual understanding, and shared goals in talent development [22,23].

5. Strategies for optimizing nursing professional curriculum design
5.1. Updating and adjusting course content
The rapid evolution of healthcare demands that nursing curricula be continuously updated to reflect current 
practices, technologies, and patient care standards. This includes integrating evidence-based practices and 
emerging health trends into the curriculum to ensure that nursing graduates are well-prepared for the complexities 
of modern healthcare environments. A significant challenge in this endeavor is the alignment of educational 
content with the dynamic nature of healthcare, which can often lead to outdated course materials. Research 
indicates that incorporating feedback from both faculty and industry stakeholders can enhance the relevance of 
course content, ensuring that it meets the needs of the healthcare system and the expectations of future employers [5]. 
Additionally, the integration of interdisciplinary approaches, such as collaboration with other health professions, 
can enrich the curriculum and provide nursing students with a broader understanding of patient care [6]. 

Moreover, the use of technology in education, such as simulation-based learning and online resources, has 
been shown to improve student engagement and learning outcomes [24]. For instance, the incorporation of virtual 
reality and digital health technologies into nursing education can enhance practical skills training and prepare 
students for the digital transformation in healthcare [25]. By adopting a flexible curriculum design that allows for 
regular updates and adjustments based on student feedback and industry developments, nursing programs can 
better prepare their students for successful careers in an ever-changing healthcare landscape.

5.2. Strengthening practical teaching components
Practical teaching components are critical in nursing education, as they provide students with hands-on experience 
that is essential for developing clinical competencies. Strengthening these components can be achieved through 
various strategies, including the integration of simulation-based learning, clinical placements, and community 
engagement initiatives. Simulation-based learning, in particular, has gained traction as an effective method for 
enhancing students’ practical skills in a safe and controlled environment. This approach allows students to practice 
clinical scenarios and decision-making without the risk of harming patients, thereby building their confidence and 
competence [26].

Furthermore, partnerships with healthcare facilities can facilitate more robust clinical placements, offering 
students real-world experiences that bridge the gap between theory and practice. Such collaborations can also 
ensure that the clinical training aligns with current healthcare practices and standards, providing students with 
relevant and applicable skills [27]. Additionally, incorporating community-based learning opportunities can enrich 
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the educational experience by exposing students to diverse patient populations and healthcare challenges, thereby 
fostering a deeper understanding of public health issues and the social determinants of health [28].

To maximize the effectiveness of practical teaching, it is essential to implement a structured evaluation 
framework that assesses students’ performance and learning outcomes consistently. This can include formative 
assessments during clinical placements and simulation exercises, as well as summative evaluations that measure 
overall competency at the end of the training period. By prioritizing practical teaching and continually refining 
these components, nursing programs can enhance the quality of education and better prepare graduates for the 
demands of the healthcare workforce.

6. Measures to enhance faculty strength and teaching quality
The enhancement of faculty strength and teaching quality is crucial for improving educational outcomes in medical 
and health sciences. Effective measures can be implemented at various levels to ensure that faculty members are 
well-equipped to deliver high-quality education. This includes investing in faculty development programs, creating 
robust evaluation mechanisms, and fostering a culture of continuous improvement. By focusing on these areas, 
educational institutions can cultivate an environment that promotes excellence in teaching and learning.

6.1. Construction and training of faculty teams
The construction and training of faculty teams play a pivotal role in enhancing teaching quality. Effective educators 
are characterized by their ability to adapt their teaching methods and build respectful relationships with students. 
However, many advanced degree nursing students, for instance, do not receive adequate training in effective 
teaching skills prior to their employment [29]. This gap highlights the need for structured faculty development 
programs that focus on evidence-based teaching behaviors. Research indicates that faculty development 
initiatives can significantly improve teaching effectiveness, as they provide educators with the necessary tools to 
enhance their pedagogical skills [30]. Additionally, the establishment of competencies and entrustable professional 
activities can guide the development of clinical teaching faculty, ensuring that they possess the requisite skills 
to mentor students effectively during internships [31]. Furthermore, integrating feedback mechanisms into faculty 
training can help identify areas for improvement and support ongoing professional development [32]. Ultimately, 
a comprehensive approach to faculty construction and training can lead to improved educational outcomes and 
student satisfaction.

6.2. Improvement of teaching evaluation and feedback mechanisms
The improvement of teaching evaluation and feedback mechanisms is essential for fostering a culture of quality 
assurance in education. Student evaluations of teaching are recognized as a valuable resource for faculty 
development and can significantly influence teaching quality [33]. However, the effectiveness of these evaluations 
often depends on the perceptions of both students and faculty regarding their utility. Research shows that while 
students appreciate the opportunity to provide feedback, many educators express concerns about the validity and 
reliability of such evaluations [34]. To enhance the feedback process, institutions should implement structured 
evaluation systems that emphasize formative assessments and peer reviews, allowing for a more comprehensive 
understanding of teaching effectiveness [35]. Additionally, integrating technology into the evaluation process, such 
as utilizing online platforms for feedback collection, can streamline the process and improve response rates [36]. 
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By continuously refining teaching evaluation and feedback mechanisms, educational institutions can ensure that 
faculty members receive constructive insights that promote their professional growth and enhance the overall 
quality of education.

7. Conclusion
The integration of industry and education, particularly in the context of private higher education institutions 
offering nursing programs, represents a critical evolution in the training and development of nursing professionals. 
This review has highlighted the significance of such integration in not only enhancing the quality of nursing 
education but also in addressing the ever-evolving healthcare needs of society. The collaborative model that 
merges theoretical knowledge with practical application is essential for fostering competent nursing graduates who 
are well-prepared to meet the challenges of modern healthcare environments.

As we have discussed, optimizing the curriculum is paramount. This involves a comprehensive assessment of 
current educational frameworks to ensure they align with industry standards and technological advancements. It is 
essential that nursing programs incorporate innovative teaching methodologies, interprofessional education, and 
evidence-based practices to equip students with the necessary skills and knowledge. Moreover, enhancing course 
content to reflect real-world scenarios can significantly improve the readiness of nursing graduates for clinical 
roles.

Strengthening collaboration between educational institutions and healthcare organizations is another crucial 
aspect of this integration. By fostering partnerships, private colleges can create pathways for students to gain 
invaluable hands-on experience through internships, practicums, and mentorship programs. Such collaborations 
not only enhance the practical training of students but also ensure that educational institutions remain attuned to 
the changing demands of the healthcare sector. This symbiotic relationship can lead to improved job placements 
for graduates and a more competent workforce for healthcare employers.

Furthermore, elevating the quality and expertise of faculty is essential in this development process. 
Investing in the continuous professional development of nursing educators will ensure they remain current with 
advancements in both educational practices and clinical care. Faculty members should engage in ongoing training 
and research to cultivate an environment of lifelong learning, which is crucial for instilling similar values in their 
students.

Looking ahead, future research should focus on evaluating the long-term impacts of industry-education 
integration on nursing graduates’ career trajectories and patient outcomes. Additionally, exploring innovative 
models of partnership between private institutions and healthcare providers could yield insights into best 
practices that further enhance educational effectiveness. There is also a need for systematic studies that assess the 
effectiveness of curriculum changes and faculty development programs in real-time settings.

In conclusion, the continuous development of nursing programs in private higher education institutions, 
driven by the principles of industry-education integration, is essential for producing skilled and adaptable 
nursing professionals. By prioritizing curriculum optimization, strengthening partnerships, and enhancing faculty 
capabilities, we can ensure that these programs not only meet current educational standards but also pave the way 
for future advancements in nursing education and practice. This holistic approach will contribute significantly to 
the sustained growth and relevance of nursing education in an increasingly complex healthcare landscape.
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